Welcome to our 5" grade class! This will be a year of growth and challenges. In order to provide the students with the
positive educational experience they deserve, | have developed the following Classroom Management Plan. | have
discussed this plan with the students.

To keep our classroom & school a safe, organized, and productive place in which to learn, the students will be expected
to adhere to the PBIS Panther Pride rules:

1. Be Safe
2. Be Respectful
3. Be Responsible

If a student chooses to break a rule, they will receive the following consequences:

Strike 1 = VERBAL WARNING - clip does not move from “Ready to Learn” on the behavior chart
Strike 2 = VISUAL WARNING - clip moves to “Think About It” on the behavior chart- no other consequence
Strike 3 = CONSEQUENCE- clip moves to “Teacher’s Choice” on the behavior chart

Teacher choice consequences include, but are not limited to the following:
silent lunch, loss of partial or entire recess, complete a “think sheet”

Strike 4 = PARENT CONTACT - clip moves to “Parent Contact” on the behavior chart

Possible contacts include, but are not limited to the following:
Note in agenda, email message, phone call, detention (after school or lunchtime)

*Severe Clause — Any student who severely disrupts our classroom will be immediately sent to the dean of students’
office and parents will be notified.

Students who choose to follow the rules will earn the following:

1. The opportunity to move the behavior clip back up (if the clip has been moved down) or to one of the following on
the behavior chart: “Good Choices,” “Great Job,” or “Super Student” (the highest honor!)

Verbal Praise

Positive Notes

Reward Coupons (ex.) loft time; free time; no homework

Small Prizes (ex.) stickers; select a prize from the treasure drawers

PBIS Rewards (ex.) “Panther Pride” tickets to be used for prizes; participation in special activities

ogkwnN

Please feel free to contact me at 627-2419 or at swebster@northmacschools.org if you have any questions. Let’s all work
together and have a great year!

It takes “everyone, everyday!”

Sincerely,

Mr. Scott Webster



